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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ABHI LASHI COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. Nar bada Devi

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01905243328
Mobile no. 9418484239

Registered Email

princi pal ace2016@nuai | . com

Alternate Email

abhi | ashi group@nai | . com

Address VPO Ner Chowk Teh. Bal h Distt Mandi
City/Town Mandi

State/UT H machal pradesh

Pincode 175008

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Rajesh Kumar and Ms. Sapna GCoel

Phone no/Alternate Phone no.

01905243328

Mobile no.

9418456778

Registered Email

princi pal ace2016@nuai | . com

Alternate Email

abhi | ashi group@mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. abhil ashi col | egeof educat i
on.in/Static/V1/Fil es/ Docunent s/ 6376453
50501012855. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://abhil ashi col | egeof education.in/S
tatic/V1/Fil es/Docunent s/ 63762996249991

1544. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B+ 2.48 2010 28- Mar - 2010 27- Mar - 2015
2 A 3.08 2016 08- Dec- 2016 22-Jan- 2022
6. Date of Establishment of IQAC 01-Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.abhilashicollegeofeducation.in/Static/V1/Files/Documents/637645350501012855.pdf
http://www.abhilashicollegeofeducation.in/Static/V1/Files/Documents/637645350501012855.pdf
http://www.abhilashicollegeofeducation.in/Static/V1/Files/Documents/637645350501012855.pdf
http://abhilashicollegeofeducation.in/Static/V1/Files/Documents/637629962499911544.pdf
http://abhilashicollegeofeducation.in/Static/V1/Files/Documents/637629962499911544.pdf
http://abhilashicollegeofeducation.in/Static/V1/Files/Documents/637629962499911544.pdf

Educational Trip 05- Jun- 2019 120
1

Job Fair 26- Mar - 2019 26
1

Wor kshop on | nportance of 22- May- 2019 376

M S in Educati onal 2

I nstitutional

Wor kshop on Patent system 27- Sep- 2018 235

in India 2

Ref ormation of | QAC al ong 10-Jul - 2018 16

wi th new notives ahead in 1

the year

Setup of Digital Library 10-Jul - 2018 148
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni |l 00 Nill 2019 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 150000
Year 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4559_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4559_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4559_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Question Bank prepared for each paper of B.Ed. Course

Speci al nodul es prepared for TET Coaching for Arts, Medical and non Medi cal

St udent s

Acadeni c calendar is prepared with specific changes

Organi zati on of Job fair

Wor kshop on | PR

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Wor kshop on M'S

Successful |y Done

Question Bank prepared for each paper
of B.Ed. Course with MCQs

For the academ c and intell ectual
devel opnment of the students.

Speci al nodul es are prepared for TET
Coaching for Arts, Medical and non
Medi cal Students

TET exam nati on

Acadeni c cal endar is prepared with
speci fic changes

To bring sonething innovative in
curricul ar

Organi zation of Job fair for current
year students

To place the students

Wor kshop on | PR

Successful |y Done

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Abhi | ashi Educational Society 24-Jun- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 08- Dec- 2016
16. Whether institutional data submitted to Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4559_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4559_Quality.xlsx

" AISHE:

Year of Submission 2019
Date of Submission 31-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Abhi |l ashi col |l ege of Education is keen
to work on the excell ence of various
Academ ¢ an admi nistrative working by
adopti ng precise and recent methods and
tools in the field of education. The
academ ¢ and adm nistrative aspects of
the Abhilashi coll ege of Education have
been addressed through the formation of
various conmttees/Cells including
Academ ¢ Committee, Cultural Conmittee,
Sports Committee, Discipline Conmittee,
Anti Ragging Conmittee, Extension

activity cell, Cocurricular activity
cell, Exam nation Cell, Wnman
enpower ment cell, Grievance redressa

cell conprised of various nmenbers from
managenment, teaching staff, nonteaching
staff, experts, parents, alumi, and
student representatives. Decisions nmade
by various commttees are forwarded to
the institutions head, who then
forwards themto nanagenment. Each
comrittee is led by a Chairman, a
Coordi nator, and a group of nenbers.
The overal | ambi ence of the academ c
excel l ence is governed by the Interna
Quality Assurance Cell of Abhilash
Col | ege of Education. | QAC nakes
ensures that all the effective nmeasures
taken for academ c excel |l ence should be
executed properly and in order for the
current acadenic year. The yearly
activities are jolted down in the
Academ ¢ cal endar and also it is
ensured that there will be regul ar

sem nars/ wor kshops/ synposi a/ guest

| ectures and other social activities
are a regular part of the curriculum
The respective committees neet on a
regul ar basis to discuss and deliberate
on inportant acadenic and

adm ni strative issues. The faculty
menber of the college is guided to nmake
ensure that there will be the conduct
of regular best practices for the

wel fare of society and mankind. In this
pat h bl ood donation canps, health




awar eness and various soci al awareness
activities are a regular part of the
academ c excel |l ence. The inportant

deci sions made by various comm ttees
are docunented and kept in the college
repository of records. The exani nation
commi ttee anal yses each student’s

achi evement after each internal test
and University exanm nation, and it is
sent to all staff nenbers as a soft
copy and al so presented in staff
nmeetings for val uabl e suggestions. The
Administration is keen in pronoting the
research activities including
Publ i cations of research papers,

awar eness of projects, patents and
other activities for the benefit of
staff nenbers and students of the
Abhi | ashi Col | ege of Education. The
adm ni strati on has taken various steps
to pronote the I CT enabl ed tools,

vari ous pedagogi cal net hods and nodern
techniques to uplift the standard of
education with a clear vision and

m ssion to nake the college as one of
the best college of the nation.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Abhi | ashi Col | ege of Education affiliated to Hi nachal Pradesh University
follows the curriculumset by the university. The curricul ar aspects of the
courses taught at Abhilashi College of Education are governed by H nmacha
Pradesh University ordi nance and gui delines. The broad vision and goals of the
college are kept in mnd for the effective inplenentation of the curriculum At
t he begi nning of the academ c session, departnental neetings are held in which
overall course plan is being discussed by the staff nenbers with the head.
Under this tentative academ c and co-academ c cal endars are prepared for
ef fective inplenentation of curriculum Along with teachers, the students are
made aware for the sane. This tentative scheduling conprises of all the
curricular and co-curricular aspects of academ c year. Wl | organised
orientation progranme is headed by the institutions to aware newWy adm tted
students regarding the B.Ed. Programme, its execution and different nechani sns
to be followed within it. Students are also inforned about the specific tine
pl an for each course under different senesters respectively by concerned
subj ect-teacher. This plan nakes students and teachers both clear about the
portion of curriculumto be executed within the fixed tinme. These tinme plans
are al so preserved as docunmentation in each senmester by subject teacher as
teacher-diary. Along with the use of beneficial traditional nethods of
teaching, the coll ege focuses nore on the use of smart teachi ng nethods and
strategies |ike use of smart boards, power point presentations, sem nars,
debat es, extenpore etc. These nethods and strategi es involve students actively
in the process of teaching and learning. As |earning resources college al so




provides facilities of internet. To provide quality education, practica
aspects of the course along with the theoretical part are also well devel oped,
execut ed and docunented by the college. For this, college follows the
systemati sed practice-teaching phases as nicroteaching, simnmulated teaching, one
mont h internship and four nonth internship as per schedul ed by H nachal Pradesh
University. College maintains all the required docunents for these phases as
per well planned format and generate themwell in time. To facilitate students
with effective | earning as per pace, the college follows the transparent
criterion-based assessnent practices having i medi ate feedback nmechani sm These
practices conprise of class test (in different nodes), surprise test, quiz,
debate, internal house exam nations under two phases (terml| & termll),
assignnents of different subjects (four for mmjor subjects and two for m nor
subj ects) and different practical under different subject prescribed by
Hi machal Pradesh University. Specific tinme-plan is scheduled to address the
probl enms of | ow achievers in academ cs by the neans of renmedial instruction and
of hi gh-achi evers in academ cs by the neans of advanced teachi ng. Anot her
provi sion of assessment is as internal assessment by subject teachers in their
respective subjects which is also transparent and having fixed criteria. For
better execution of curriculumand assessnment student’s attendance is one of
the maj or aspects which is kept in mind by the college along with other
necessities. Students are also notivated and encouraged for social, cultura
and noral deeds by organi zi ng guest | ectures, semnars, workshops, different co-
curricular activities

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
00 00 Ni | 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

00

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

00

11/ 03/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pr ogr amme

Basi ¢ Communi cati on 12/11/ 2018 198
Skills
Personal ity Devel opnent 30/ 11/ 2018 198




Life Skills 15/ 12/ 2018 346

Ms Ofice 11/ 02/ 2019 148

TET Coachi ng 01/ 03/ 2019 148

Intell ectual Property 27/ 09/ 2018 148

Ri ghts

Envi ronnent Educati on 16/ 03/ 2019 346

Mock Denobnstrations on 19/ 03/ 2019 148
Teachi ng

I ncl usi ve Educati on 11/ 03/ 2019 148

Yoga and Meditation 21/ 06/ 2019 346

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Internship (4 Mnths 148
Practice Teachi ng)
BEd Internship (1 Month) 198
ViewFile

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

|QAC is an integral part of the college for assuring the quality of coll ege
functioning. One of the aspects of this assurance is the feedback system of the
coll ege. The college follows structured and criteria based feedback system for
the future devel opnent of the teaching |earning process and overall working of
the college. Data as feedback is gathered, analyzed and used for devel opnent of
institution which follows certain nechanismas the foundation of feedback

anal yses. The feedback is collected at various levels viz. Students, Parents,
Teachers, Enployers and Alumi. This feedback is anal yzed at higher |evel of
managenment and steps are taken to inprove the functioning. Feedback of

st akehol ders is sought regularly about infrastructure and | earning resources
for ensuring their constant satisfaction. Accordingly, continuous review of
infrastructure and |l earning resources is carried out by respective conmttees
and the recommendations are integrated for upgradi ng, naintaining and utilizing
physi cal, academ ¢ and support facilities. Structured feedback is taken from
students, alummi, enployers, parents through questionnaires or profornma

devel oped by the I QAC of the college. There are different criteria of anal yses
for the feedback gathered from sanpl ed stakehol ders: | QAC foll ows 5 point
rating scales for neasuring various criteria under teacher evaluation and
overal |l appraisal of the college by the students, parents, alumi and



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4559_Value_added_courses_1628838428.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4559_Projects_undertaken_1628923853.xlsx

enpl oyers.

Cell,

for overall

foll owed by the graphical

Pl acenent Cell,

is then presented in front of
devel oprment of the college and circulated to the teaching and non-
teaching staff of the college for the future inplenentation.

fromthe stakehol ders for the devel opnent of the coll ege.
mai ntai ned for cal culating the nmean of the data (criteria wise) which is
presentation and simultaneously weaknesses,

and suggestions on different aspects of college’ s devel opnent are al so
summari zed by anal yzing and reviewi ng the registers of Gievance Redressal
A d Student Association,
Suggestions from suggesti on box by I QAC. Anal yses and interpretation as a whole

St udent

Profiles,

These rating scal es have sufficient space for getting suggestions
Dat a sheet

is

st rengt hs

PTM and

| QAC and further actions are taken by the cell

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educat i on 200 200 198
BEd Educati on 200 150 148
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 346 Ni Il 30 Nill 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 30 25 4 2 7

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Abhilashi College of education has adopted a well defined mentoring policy for the overall development and
nurturing of the students. At the start of the academic year the staff members of the college are assigned some
students for mentoring keeping in mind the mentor: mentee ratio should not exceed more than 1:20. The mentor
is assigned with some major responsibilities for the benefit of the students. A mentor can always do more for the

well being of the students. The responsibilities assigned and performed by the mentor are (a)To maintain

personal details of the students including their address, contact numbers, overall academic performance and

progress. It helps the faculty member (Mentor) in monitoring the academic growth of the students. (b)Meet the
group of students at least twice a month.(c)To counsel and motivate the students in all academic matters-direct

or indirect.(d)To contact the parents / guardians of the students in case of their academic irregularities,
behavioural changes, interpersonal relations, detrimental activities etc(e)Continuously monitor, counsel, guide



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4559_Demand_ratio_1628839131.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4559_ict_tools_1628576051.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4559_e_resource_1601443047.xlsx

and motivate the students in all academic matters.(f)Advise students in their career development/professional
guidance.(g)Keep contact with the students even after the completion of the course.(h)Maintain a detail
progressive record of the student (i)Maintain a brief but clear record of all discussions with students.(j)Keep the
head of the institute informed in matters of leave or absence, official recommendation etc.. In addition to this the
mentor is keen to make the mentee a good citizen of India by enhancing the social and moral values along-with
his academic excellence The faculty monitors their progress and reports to teacher-in-charge. This mentoring is
for over all development of the students. Faculty member (Mentor) meets the students frequently and discusses
various issues including class room lectures, library performances, participation of seminar / conferences and
technical event, any academic difficulty faced and career development.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

346 30 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

30

26

Nill

4

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 M. Gopal Dass Assi st ant Guest of Honour
Pr of essor (Sports and
cultural activity)
2019 Dr. Raj esh Kumar Vi ce Principal Guest of Honour
(Dr. APJ Abdul
kal am Educati on
Excel | ence Award )

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last

Date of declaration of

results of semester-
end/ year- end
examination

semester-end/ year-
end examination

BEd 00 4t h 10/ 07/ 2019 21/ 11/ 2019

BEd 00 2nd 07/ 07/ 2018 21/ 01/ 2019

BEd 00 3rd 05/ 03/ 2019 28/ 08/ 2019

BEd 00 1st 07/ 03/ 2019 28/ 09/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Abhi |l ashi Col | ege of Education foll ows guidelines of HPU Shima for internal
eval uati on system For undergraduate prograns, the institute conducts two house
exanms per senester. The average narks of both exam nations are considered for
the internal assessnent. After conpletion of the house exami nation, the faculty



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4559_Honours_recieved_1601443769.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4559_Evaluation_1628661411.xlsx

eval uates the answer scripts and distribute to the students for doubt
clarifications or re-correction. Answer sheets are shown to all the students
and answers are al so discussed with the students. The faculty subnmits the re
corrected scripts to the exami nation branch and nmarks are di splayed on the
noti ce board. Reforms in the Evaluation process are (a) Awareness of evaluation
and assessnent system (b) Conducting tutorial classes to clarify doubts. (c)
Surprise test Quiz are conducted. (d) Regul ar conduct of group discussions,
sem nars and guest |ectures.(e)Mnitoring the inprovenent in slow | earner and
encour agi ng the advance | earners by review ng their perfornmance. Faculty
conducts coll aborative | earning practices, assignnments, remnedi al/extended
cl asses, and study hours to evaluate students’ perfornmance to get better
results. Faculty evaluates students growth by identifying assignment topics and
creating question papers Self Study Report problens, quizzes, presentations,
teamwork activities and solving previous year’s question papers. The
di stribution of weightage to the various conponents of assessnment deci ded by
the respective faculty and announced in the class within the first fortnight of
the senmester and shared with the head of the institution. Students’ perfornmance
is also eval uated based on the paraneters of Commrunication skills, use of
nodern techni ques, critical thinking skills, problemsolving skills, ability to
work in teams, and | eadership qualities. House exans are taken twice in the
semester. The criterion for internal assessnent marks (10 marks for mnor
subj ects 20 marks for major subjects) is based on the university guidelines.
Date sheet is displayed on the college notice board and circulated to the
respective class roons. The details of the evaluation process, regul ations,
curriculum and syllabus of all the prograns are di splayed on coll ege website
and notice board to maintain transparency, Al so m nimum attendance and passi ng
mar ks requirements for the internal assessnent are communi cated to the students
during the orientation program which is held for newy adm tted students.
Periodic instructions related to exam nations and eval uation received fromthe
university is pronptly conmuni cated to the students through circulars. The
circulars are read by faculty in the classroons, and a copy of the sanme is
di spl ayed on the notice board. The eligibility criteria for the fina
exam nations are nmade clear to students, and the eval uation process is revi ewed
in staff neetings.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the commencenent of every academ c year the college devel op an acadenic
calendar to draft a plan for the present acadenic session and tries to
inmplement it with maximumefforts. It involves curricular and co curricul ar
bot h aspects of teaching and | earning process. Total academ c days and all the
vacations an academ c cal endar is scheduled by the acadenic cal endar commi ttee
of the college with the guidance of the principal, vice principal and the
chairperson of the commttee. The nenbers of the committee play a vital role to
pronote its ains and objectives properly. It is also keep in mnd that the
regul ati ons and norms which are introduced by the Hi nmachal Pradesh University
(HPU) Shim a should be follow at the college with regard during the preparation
of academ c cal endar for the current academi c year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. abhil ashi col | egeof education.in/Static/V1/Fil es/Docunents/ 63762256218
8260437. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



http://www.abhilashicollegeofeducation.in/Static/V1/Files/Documents/637622562188260437.pdf
http://www.abhilashicollegeofeducation.in/Static/V1/Files/Documents/637622562188260437.pdf

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00 BEd Ni |l 147 147 100
00 BEd Nill 100 100 100
00 BEd Ni |l 198 197 99
00 BEd Ni |l 148 148 100
00 BEd Ni |l 148 148 100
00 BEd Ni |l 198 197 99
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://abhil ashi col | egeof education.in/Static/V1/Fil es/Docunents/ 637642946228

486194. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Abhi | ashi 1 0. 25
Proj ects Educat i onal
Soci ety
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on reuse of Abhi |l ashi Col | ege of 11/ 04/ 2019
wast e paper Educati on

Sem nar on Practice Abhi | ashi Col | ege of 09/ 05/ 2019
Teachi ng Educati on

Wor kshop on Patents Abhi | ashi Col | ege of 27/ 09/ 2018
Systemin India Educat i on

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Excel | ence
award | ndi an

Solidarity
Counci | new
Dehl i

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
CGuest of Dr. Rajesh Dr. A P.J. 04/ 04/ 2019 Certificate
Honour Kurrar Abdul Kal am of excellence

Educati on for outstandi ng

achi evenment s
and remar kabl e
role in the
field of
educat i on



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4559_Pass_percentage_1628661454.xlsx
http://abhilashicollegeofeducation.in/Static/V1/Files/Documents/637642946228486194.pdf
http://abhilashicollegeofeducation.in/Static/V1/Files/Documents/637642946228486194.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4559_Research_Fund_1628852747.xlsx

Guest of M. CGopal Shiva Col | ege 21/ 12/ 2018 Sports and
Honour Dass of Educati on cul tural
Activity
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nat i onal Educati on 3 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

00

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 Nill 0 00 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 Nill Ni Il Ni Il 00

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4559_Awards_won_1601449403.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4559_journals_notified_on_UGC_1628583822.xlsx

Number of Faculty International National State Local
Att ended/ Sem Nill Nill Nill 3
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Ai ds Awar eness Red Cross 5 100
Rally (01/12/2018)
Nukkad Nat ak Red Cross 5 22
(01/12/2018)
Educational Trip Ext ensi on 3 100
(23/04/2019) to Activity Cell
(25/ 04/ 2019
One Day Ext ensi on 9 100
educational Trip Activity Cell
(25/ 04/ 2019)
Cl eanliness Ext ensi on 6 150
campai gn Activity Cell
(05/ 06/ 2019)
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
For Heal th Best Red Ri bbon State Al DS 20
rel ated Awareness |Club (State Award) Contr ol
Canpai gn Conmi tt ee/ Board
H machal Pradesh
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al DS Red Ri bbon HI V/ Al Ds 5 100
Awar eness Cl ub and Awar eness Ral |y
Ext ensi on
Activity Cell
Al DS Red Ri bbon Nukkad Nat ak 5 22
Awar eness Cl ub
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4559_Faculty_participation_1628926580.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4559_Extension_1601450099.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4559_Awards_for_extension_1628585049.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4559_Students_in_extension_1628584461.xlsx

Nature of activity Participant Source of financial support Duration

00 00 00 00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details

Govt . One Month GSSS, 16/ 05/ 2019 15/ 06/ 2019 198
School s I nt ernship BAGLA
GSSS( G,
BHANGROTU
GSSS, TAWAN
GSSS, KANAID
GSSS,
MERANVSI T
GSSS, PAIRI
GHS, BALT
GHS, SOYRA

Covt . Four GSSS. 16/ 08/ 2018 16/ 12/ 2018 148
School s Mont hs VERANSI T
Teachi ng GHS, BALT
Practice GSSS, BAGLA
GSSS, PAIRI
GSSS, KANAI D

GSSS (G,

BHANGROTU

GHS, RATTI

G\VSB, GATTI

G\VS, BHOUR

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
00 Nill 00 Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

9 7.5

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4559_Linkages_1628585841.xlsx

O hers Newl y Added

Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roomns Exi sting

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
00 Nill 00 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7427 2115150 200 62000 7627 2177150
Books
616 97750 25 7500 641 105250
Ref er ence
Books
Journal s 18 16770 Nill Ni Il 18 16770
O hers(s 7 350 Nill Nill 7 350
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
00 00 00 Ni |l
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 35 2 1 2 1 1 1 2 0
g
Added 2 0 0 0 0 0 0 0 0
Tot al 37 2 1 2 1 1 1 2 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4559_augmentation_details_1628944441.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4559_Library_1628944324.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
00 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4 3.75 3.5 3

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ ¢ and
support facilities- l|aboratory, library, sports conplex, conputers and
cl assroons etc. Abhilashi College of Education has a set of established
procedures and policies for nmaintaining and utilizing physical, acadenic and
support facilities - laboratory, library, sports conplex, conputers, classroons
etc. 1. Maintenance of library: For maintenances of library infra-structure and
facilities the library commttee and admini strati on have been given the
responsibility to purchase, procure books, manuscripts and other nmaterials, as
per the recomrendati ons received fromthe college. The college has a good stock
of texts and references in their library. For enriching of the library, the
committee procures some good publications fromnational and internationa
publishers. The library comm ttee organi ses readi ng sessions and conpetitions
anong students and teachers, appeals to and organi ses students, teachers,
al umi, guardi ans to donate books. 2. Maintenance of the |aboratory: The
| abor at ory equi pnents, speci nens, and ot her necessary chemicals are purchased
by the office of the Principal and purchase conmrittee as per the requirenents
of the teaching college. Mintenance of the sports facilities: Teacher |ncharge
of Physical Education takes the responsibilities of the nmaintenances of the
sport facilities. The necessary goods and sports articles are purchased by the
of fice of the principal as per the reconmendati ons of the sport teacher and the
advi sor of the Student Union of the college. Periodically necessary steps have
taken by the parent body of the college to develop the sport activities of the
students. A pavilion has al so been made for the student within the canpus, so
that the students can enjoy the events of sports Meet, organized in the
coll ege. Sone of the sports itens are kept in boys’/girls’ comon roons/ union
room and given out for use of students under the nonitoring of the Sports cum
common room secretaries. Students with excellence and achi evenents are publicly
felicitated and al so supported financially to the extent possible. Mintenance
of Conputers and IT facilities: The office of the principal decides about
purchasi ng necessary | T equi pments as per recomendati ons received fromthe
coll eges and the administrative office of the college. IT facilities are
mai nt ai ned by conputer skilled personnel of the college and they also take the
responsibilities of periodic up-gradations of the IT resources. There is an ICT
incharge in the coll ege which | ooks after the naintenance of the conputers and
facilities. Few part-tinme enpl oyees are also entrusted with use and nai nt enance
of these facilities. Cassroomfacilities: The mai ntenance of classroons is a




regul ar exercise. The cleanliness of classroons is ensured by a group of G ade

-1V workers and sweepers. After the adm ssion process in every senester it is
ensured that all the classroons have adequate desks, benches. The fans and

el ectrical appliances are checked wherever requirenents are found by the

purchase committee. The purchase conmittee makes the purchases after approval
fromthe Principal. There are projectors in as many as cl assroons, besides

smart cl assroons. Student support and welfare: In the college canpus, there is

a good environnment for the benefit and wel fare

http://www.abhilashicollegeofeducation.in/Static/V1/Files/Documents/637624053419955415.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fi nanci al aid 37 128205
frominstitution

Fi nanci al Support
from Ot her Sources

a) Nati onal NSP/ HP Epass 51 2536440
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
| mport ance of 22/ 05/ 2019 178 Resour ce Person
Managenent
I nformati on System
i n Educati on
I nstitutiona
Renedi al coachi ng 11/ 06/ 2019 148 Teachers
4t h Senest er
2017-19
Basi ¢ 12/ 11/ 2018 198 Teacher s/ Recour se
Comruni cati on Per son
Skills
Personal ity 30/ 11/ 2019 198 Teachers/
Devel opnent Resource Person
Pr ogramme
Life Skills 15/ 12/ 2018 198 Teacher s/
Resour ce Person
Car eer Cui dance 08/ 03/ 2019 148 Teacher s/
Resource Person
Envi r onnent 16/ 03/ 2019 346 Teacher s/
Educati on Resource Person
Yoga and 21/ 06/ 2019 346 Teachers/
Medi tation Resource Person
Cl asses on 29/ 10/ 2018 198 Teacher s/
Pronunci ati on Skill Resource Person



http://www.abhilashicollegeofeducation.in/Static/V1/Files/Documents/637624053419955415.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4559_Scholarships_1628850123.xlsx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Carrier 148 148 Nill 18
counsel l'ing
2019 TET 148 148 24 Nill
Coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
School s 47 18 Success 8 2
Poi nt /
Shi kha
Acadeny
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 16 B.Sc./Arts Govt . M Sc
/ Commer ce Medi cal / Non Col | ege Physics M
Medical /Arts Ghumar wi n Sc Physics
Abhi | ashi PG M Sc
Col | ege Physics M
Abhi | ashi PG| Sc Zool ogy
Col | ege HPU M Sc
Shim a HPU Envi ron.
Shima HPU | Sci ences M
Shimla MLSM | Sc Math M
Col | ege Sc Botany M
Sunder Nagar |Sc Botany M
Abhi |l ashi PG |Sc Botany M
Col | ege Sc Botany M



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4559_Development_Schemes_1628835026.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4559_Guidance_1628660520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4559_Placement_1628663157.xlsx

Abhi | ashi PG Sc

Col | ege Cheni stary
Abhi | ashi PG| M Com M A
Col | ege H story MA

Abhil ashi PG| H ndi MA
Col | ege VGC H ndi MA
Mandi VGC Engl i sh
Mandi VGC Ma

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

25

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Wor | ds Envi ronment day Intra Institutional 198
( sem nar, cleanliness
canpai gn)
Vot ers awar eness day ( Intra Institutional 198
sem nar, rally)
Annual sports neet ( Intra Institutional 198
vol | eybal |, kabbadi
tabl e tennis, badm nton,
chess, spoon | enbn race)
I nternati onal woman Intra Institutional 198
day( poster making ,
decl amati on, sl ogan,
sem nar)
I nt ernati onal science Intra Institutional 15
day(Qui z Conpetition)
Vot ers Day (Sem nar, Intra Institutional 198
Awar eness Ral | y)
Human ri ghts Day Intra Institutional 198
Wor | ds Al DS day Inter Institutional 198
Nati onal H ndi D was Intra Institutional 10
Kanya Bhrun Hatya Intra Institutional 12
(decl amat i on)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl 00 Ni Tl 00 00
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4559_Progression_1628660800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4559_Qualifying_1628926836.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4559_Activities_Organised_1628664679.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution creates a platformfor the active participation of the students
in the various academ ¢ and adnini strative bodies including other activities.
This enpowers the students in gaining | eadership qualities, rules, regulations
and execution skills. The institution has a well functional student’s counci
with five nmenbers i.e. President, Vice- President, Secretary and two executive
nmenbers. At college level, fresh conmttees are forned under the supervision of
faculty and col | ege managenent. Each council/comrttee has a chairperson and
two or three faculty nenbers and it includes students nenbers too. The student
representatives bring forward the views and suggestions of the entire class
with respect to the faculty, subjects, syllabus and other things related to the
class. The institution has Coll ege Student Association which works with their
five menbers, various class/students representatives along with college
managenent for snoboth running of the tasks. CSA hel ps students to share ideas,
interests and concerns to conduct various conpetitions and prograns at
departnment level |ike seminars, teacher’s day, farewell to final year students,
various sports activities are organi sed by these bodies every year. Student
counci| comuni cating problems faced by students to principal and nmanagenent of
college. It also helps to nmaintaining discipline in college canpus along with
discipline conmttee. CSA take participation in extension activities |ike
Vot ers Awar eness Programme, Swachh Bharat Abhiyan, Tree Plantation, Yoga day,
Bl ood Donation etc., under the supervision of extension activity conmittee. CSA
al so give their suggestions for purchase of books, magazines for library. They
often also help raise funds for- wide activities, including social events,
community projects, and hel ping people in need. The institution has various
committees along with student representatives |ike College Student Association
, Anti-Ragging committee, Sports conmittee, Prevention of violence,
nm sbehavi our and Harassnent agai nst wonmen and G rls, Annual Magazine committ ee,
Pl acenent Cell, Guidance and Counselling, Gievances Redressal Cell, Canpus
Beautification, Co-curricular activity commttee, Extension activity commttee,
Admi ssion Committee, Teacher Parents Association, Teachers Conmittee for
preparing academ c Cal endar, | QAC, Red Ri bbon club etc., to ensure proper
mai nt enance and upkeep for growth and devel opnent of college. The coll ege has
wel | equipped library. It has conputer terminals with internet facility and
| arge readi ng spaces. A regular update on new additions is provided by the
library. Alibrary conmttee works regularly to oversee the functioning of the
library and various other conmittees co-ordinate with each other to enable the
students to get maxi mum exposure and participation and also to avail all the
facilities provided by the college. Both the library and adm nistration section
of the coll ege have gone conputerization. An eco friendly environnment is of
prime inmportance in the college. The sports and cultural conmttees nmake an
event cal endar to organi ze annual sports in which many teans participated in
various ganes such as Table Tennis, Volleyball, Badm nton, Kabbadi, Chess etc.,
and wi nner were given nenmentos and trophies. The annual function is conducted
by the student’s council under the supervision of faculty. Various cul tural
activities perforned by the students of the college along with nmusic system
were result of initiative by student’s council. There was provision of |unch
for staff and students. Thus, the student’s council have contributes
significantly along with the coll ege managenent to the devel opnent of the
institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

148

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In order to nmanage the coll eges, Abhilashi College of Education enploys a
Pr of essi onal Managenent approach. The Professional Managenent programme ains to
i mpl ement the concept of innovation in academ ¢ and adnministrative matters. The
practi se of decentralisation has its own significance in managenent. |t
reflects policy formulation, planning and adm nistration, and office
adm ni stration. Managenent and administration are in charge of the quality
initiative, which pronpotes education to all sections. The Col |l ege enhance the
quality at various |levels - Managenent, Adminitration, Governing Council
Principal, Vice-Principal, |QAC Committee, NAAC Conmittee, Various Comittees,
Acadenic Staff Welfare, Adnministrative and Non teaching Staff, Red Ri bbon C ub,
all the stakeholders involve in the decentralisation and participative
managenent all are working together for efficient functioning of the Coll ege.
1. Managenent: The Coll ege pronotes a culture of decentralisation and
partici patory managenent, involving all types of stakeholders in the decision-
meki ng process. The managenent teamis a firmbeliever in decentralisation and
partici patory nmanagenent. The nanagenent strives to provide the Colleges with
significant independence in all areas of decision nmaking. 2. Admnistration:
The adm ni stration ensures the snmooth functioning in the all areas like
Adm ssi ons, Account and Fi nance, Record Keeping, Evaluation and Supervi sion,
and Mai ntenance. 3. Teaching Staff: Faculties strives to maintain a positive
relationship with students, faculty, and the community. The faculties carry out
the policies and programmes in an accurate and constructive manner. Coll ege
faculty menbers represent ethics and participate in professional ethics
education. 4. Non Teaching Staff: In the adm nistration non teaching staff
plays crucial role in managi ng the day-to-day work. The assigned to non-
teaching staff is to neet and acconplish operational and strategic objectives.
The top managenent gives the Principal and the academ ¢ council a |ot of
freedomand flexibility to lead all of the colleges academ c activities. They
nmeet on a regular basis and take the necessary steps to formulate and i npl enent
the Colleges strategic plan. As part of the Colleges quality inprovenent and
quality initiative, the I QAC and other statutory Commttees are constantly
working on quality inprovenent. At the start of each academ c year, all faculty
menbers gather to discuss the snooth operation of the College. Severa
committees are forned, and responsibilities are assigned to them The chairman
of the committee reports to the principal and | QAC on the decisions planning
and inpl ementation. They collect feedback fromall of the Colleges stakehol ders
and take steps to inprove the situation as far as they are able, as well as
reconmendi ng further corrective action to managenent. The Principal of the
College is in charge of admnistrative and acadenic duties. Under this process
Abhi | ashi Col | ege of educations organized: Practice 1. Wrkshop on MS on
22/ 05/ 2019 Practice 2: Wrkshop on I PR 27/09/2018

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The 1 QAC plays an inportant role in
the Quality Drive regarding the
curriculum < The teaching plan is
prepared in view the Principal and
Vice- Principal. Syllabus Conpletion
Reports are collected. The feedback
regardi ng trenching net hodol ogy and
content presentation is taken for the
students.

Teachi ng and Learni ng

Wth the notto “All round personality
devel opnment of the students, the | QAC
encour ages the innovative and creative

teaching | earning process in an

integrated form e« Teachers deploy a
nmul tiple teaching learning strategy for
ef fective delivering of the prescribed
syl | abus taken up for teaching course.
| CT based teachi ng nethods are adopt ed.
* The coll ege has provided facilities

|like the Internet, WFi, LCD
proj ectors, |aptops, software,
educati onal CDs, and Science
| aboratories with nodern equi pnents. e
Student’s feedback is collected trough
TES (Teacher Eval uation by Students) to
enhance the | earning anong students.

Exam nati on and Eval uati on

The 1 QAC insists on conducting
eval uati on process throughout the year.
e The Col | ege adheres to the
regul ati ons, rules, procedure and
pattern provi ded by the University. The
Exam nati on Conmmittee | ooks into the
matter in an objectives and inpartial
manner through the well established
channel . « The term exam nation are
conducted twice during a senester. At
the end of the termthe University took
final exam nations under strict
surveillance.  Various tools for the
Conpr ehensi ve Eval uation are used |ike
witten test, Oral test, Project work,
(bservati on, Hone assignnent, Anal ysis,
Group di scussion, Quiz conpetition,
Sem nar etc. The online Exam nation
fornms filled by the students accordi ng
to the dates given by Hi nachal Pradesh
Uni versity Shinla

Research and Devel opnent

It is necessary in the teaching
| earning process to make it nore
i nnovative and scientific with




accordance of the scenario our faculty
menbers follows the integrated approach
and nerge thenselves in the acadenic
wor |l d of research by pronoting the
faculty devel opnment programe |,

i nnovati ve pedagogy to enhance the
teaching skills on behalf of their
personal , professional devel opment and
noti vate the teachers for Research
Ph.D.. and publications of research
paper .

Li brary,
Infrastructure /

| CT and Physi cal
| nst runent ati on

The Col | ege has provi ded al
i nfrastructures which in turn provides
best physical anbience for the faculty
in ternms of adequate library, ICT, etce
The mul ti purpose hall was built in the
campus and is used for Morning Prayer
and for conducting other cultura
activities. ¢« Open seating space for
boys and girls were devel oped. ¢ The
facilities provided for ICT based
teaching and learning in the coll ege
are maint ai ned.

Human Resour ce Managenent

Wor kshop on, | nduction progranme
Sem nar on innovation in teacher

I ndustry Interaction / Collaboration

the internship programe for B. Ed.
students is prescribed in the syllabus
by the H P. university. The duration of
the internship in 2nd senester one
nonth and 3rd senester 4 nonth
internship is collaboration wth
different Mddle, high and senior
secondary school s

Adm ssi on of Students

The Col | ege website, prospectus and
handbook contain information about the
Institution and the progranmes offered.

e The prospectus that highlights the
details of B.Ed. programme prepared
every year and gives details of

eligibility norns for adm ssion. e

Students from nearby pl aces takes
adm ssions in B.Ed. Course. Therefore

the coll ege nakes efforts to give

adm ssion to all eligible students.

They are provided counselling in
sel ecting their optional subjects. To
get adm ssion, it is mandatory for the
students to qualify B.Ed. entrance Test

conduct ed by H machal Pradesh
Uni versity Shima. The online adm ssion
procedure is followed by the students
according to the norns prescribed by
the University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel oprent

Pl anni ng and devel opnent of the
bui | di ng managenment of the coll ege
faculty nmenbers, an architect, an

engi neer, contractor, office staff to

assist with the planning and execution

of vertical extension of the coll ege,

pl anning for infrastructure associ ated
with the new wi ng.

Adm ni stration

Al the circulars, notices fromthe
Hi machal Pradesh University, notices
from Governnment of Hi nmachal Pradesh and
fromUGC regarding all college acadenic
and administrative activities are
received through only enmail. Many
nunbers of notices and circulars are
put on the University website. ¢ The
col l eges regularly go through the inbox
of email for inportant circulars and
noti ces and are answered by mail. ¢ The
coll ege website contains all the
i mportant information about the
institution, college, courses, faculty
profile, all the academ c and
adm ni strative information, all the
i nportant circulars and notices which
facilitates e-governance.

Fi nance and Accounts

Fi nanci al planning and i nplenentation
i nvol ves the participation of teachers
and non-teaching staff. Every grant to
the college is discussed with the
managenent authority for each begi nning
of the academi c year. The library
conmmittee prepares and plans for the
book budget w th planning.

Student Adm ssion and Support

To the support of the students
adm ssion commttee is franmed, renedi al
and advance teaching is provided to the

students. The facility of the book
bank, question bank, reference books,
nati onal journals, survey book,

Di ctionaries, health and physical cum
yoga recourse centre facilities, are
al so avail able. Financially challenged
students received schol arshi p through
Govt, based schenme and fee concession
is given to the needy students by the
institution.

Exam nati on

Presently, the exam nations of the
course is conducted at college |evel
gui deline given by University. Al the
circulars, notices of the University
related to exam nation are received
t hrough enai | provided by the
Uni versity and are answered through
emai|l as well as by post. ¢ The
guestion papers of all the university




exam nations are received through the
representative of the University. ¢ The
results of the all semester are
communi cated to the students by uni que
student 1d or online university portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill 00 00 00 Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Per sonal Per sonal 30 12
ity Develo |ity Devel o |30/11/2018 |30/11/2018
prent prent
Programme | Programme
2018 Wor kshop Wor kshop 30 12
on | PR on | PR 27/ 09/ 2018 |28/ 09/ 2018
2019 Wor kshop Wor kshop 30 12
on MS on MS 22/ 05/ 2018 |23/ 05/ 2019
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

Personal ity 30 30/ 11/ 2018 30/ 11/ 2018 1

Devel opnent

Pr ogr amre

Wor kshop on 30 27/ 09/ 2018 28/ 09/ 2018 2
I PR

Wor kshop on 30 22/ 05/ 2019 23/ 05/ 2019 2
M S

View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4559_Development_training_programmes_1628917093.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4559_Training_Programmes_1628917059.xlsx

Permanent Full Time Permanent Full Time

30 30 12 12

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Schol arshi p e Interest free |oan e Post netric
facilities for students ¢ |facility for non-teaching | scholarship for students
Interest free | oan e EPF for staff menbers e Hostel facility for
facility for teaching - rel easing salary |ess girls « Fee concession to
EPF for staff nenbers than Rs. 6500/ - per nonth. the students who bel ong
rel easing salary |ess e Casual, earned, nedical | to the weaker section of
t han Rs. 6500/ - per nont h. | eave. ¢ Acci dental the society ¢ Preventions
e Casual, earned, nedical i nsurance facility for of violence, m sbehavior
and study |eave. -« staff nmenbers. and harassnent agai nst
Acci dental insurance wonen in the coll ege
facility for staff during wor ki ng hours.

menbers. ¢ Use of
computers, printing and
xerox facility for
carryi ng own
study/research works. -
Gri evance redressed
mechani sm for al
enpl oyees adopted by
Abhi | ashi Educati ona
Soci ety (parent body of
the college). -
Sponsoring staff for
pr of essi onal devel oprent
progr ans.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

To ensure financial conpliance, the Coll ege has established a nmechanism for
conducting annual internal and external audits of financial transactions. The
internal financial conmittee of the College conducts an annual internal audit.
The conmittee thoroughly verifies the income and expenditure details, and the
internal audit conpliance report is submtted to the Col |l eges nmanagenent via
the principal. An external agency conducts an external audit once a year. The
mechani snms used to nmonitor effective and efficient use of financial resources
are as below. Before the start of each fiscal year, the principal submts to

managenent a budget allocation proposal that takes into account the
recomrendati ons of all departnent heads. The coll ege budget includes both
recurring and non-recurring expenses such as salaries, electricity, internet
charges, nmintenance costs, stationery, other consumable charges, and so on.
The accounts departnent will keep track of expenditures in accordance with the
budget established by managenent. The costs of depreciation for various itens
purchased in previous years are al so conputed. Process of the internal audit:
An internal financial conmittee audits all vouchers on a yearly basis. The
expenses incurred under various headings are thoroughly scrutinized by
verifying the bills and vouchers. |If a discrepancy is discovered, it is brought
to the attention of the principal. Every year, the same procedure is followed.
Process of the external audit: According to government regul ations, the
col |l eges accounts are audited on a regular basis by chartered accountants.
After the audit, the auditor ensures that all paynents have been duly
aut hori zed, and the report is sent to managenent for review Any questions that




arise during the auditing process will be addressed as soon as possible, along
wi th the supporting docunentation, and within the tinme limts specified. During
the preceding years, the College received no najor audit objections. Al of
t hese nmechani sns denonstrate the Coll eges financial transparency and adherence
to financial discipline in order to avoid defal cation of funds or properties at
all levels. The audited statenent is duly signed by the managenent and
chartered accountant authorities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Abhi | ashi University 500000 For making road to the
col | ege, for drainage
system
View File

6.4.3 — Total corpus fund generated

2157263

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Acadeni c Yes Abhi | ashi Yes Abhi | ashi
Uni versity Educat i onal

Soci ety
Adm nistrative Yes C. A appointed Yes Abhi | ashi
Abhi | ashi Educat i onal

Educat i onal Soci ety

Soci ety

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

In the neetings of Parent -Teacher Association to support the academc
envi ronment of the canmpus followi ng agendas were taken: 1. A check on academc
performance of the students. 2. Discussion on the feedback given by teachers to
the parents regarding their ward. 3. Discussion on the intellectual enrichnent
activities undertaken by the coll ege

6.5.3 — Development programmes for support staff (at least three)

e Interest free loan facility for non-teaching « EPF for staff menbers
rel easing salary |less than Rs.6500/-per nonth. ¢ Casual, earned, nedical |eave.
e Accidental insurance facility for staff nenbers.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Digital Library 2. Smart class roons 3. National Seninar

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4559_Funds_or_Grants_1628916262.xlsx

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Ref or mati on
of | QAC
along with
new notives
ahead in the
year

10/ 07/ 2018

10/ 07/ 2018

10/ 07/ 2018

16

2018

VWor kshop
on Pat ent
systemin

I ndi a

10/ 07/ 2018

27/ 09/ 2018

29/ 09/ 2018

235

2019

Wor kshop
on
| nportance
of MSin
Educat i onal
I nstitutiona
I

06/ 04/ 2019

22/ 05/ 2019

23/ 05/ 2019

376

2019

Job Fair

11/01/ 2019

26/ 03/ 2019

26/ 03/ 2019

26

2019

Educat i onal
Trip

06/ 04/ 2019

05/ 06/ 2019

05/ 06/ 2019

120

2018

Set up of
Di gital
Li brary

10/ 07/ 2018

10/ 07/ 2018

10/ 07/ 2018

148

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants

programme
Female Male
Human Ri ght 10/ 12/ 2018 10/ 12/ 2018 155 44

Day
Al DS 01/ 12/ 2018 01/12/2018 155 44
Awar eness Ral |y

Nat i onal 23/ 01/ 2019 23/ 01/ 2019 257 89

Vot er Day
Sports Meet 18/ 04/ 2019 18/ 04/ 2019 257 89

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1.

Use of LEDs Bul bs 2. Cel ebration of Environnment Day 3. Celebration of Earth

Day



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4559_Quality_Initiatives_B_1628916740.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No Nl
Ranp/ Rai | s Yes Nl
Braille Yes Ni |l
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes Ni Il
Speci al skill Yes 1
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed |participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 2 01/ 12/ 2 1 Al DS H V 198
018 Awar eness Al DS
Ral | y/ Nuk
kad Nat ak
2019 1 1 23/ 01/ 2 1 Seni nar | mporta 346
019 on Voters nce of
Day Vot i ng
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HANDBOOK ON HUNMAN
VALUES AND PROFESSI ONAL
ETH CS

24/ 12/ 2018

Hurman val ues refer to
t he basi c inherent noral
i nclinations towards
ki ndness, honesty,
loyalty, |ove, peace,
synmpat hy, truth etc. that
enhance fundamenta
goodness of human bei ngs
and society at |arge.
They are the val ues that
human bei ngs cheri sh and
hol d i n common,
consciously and
ot herwi se, in nost of the
pl aces and tinmes and
practice them Human
val ues help in
under st andi ng t he



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4559_Inclusion_1628927179.xlsx

attitude, notivation,
behavi or, and al so
i nfluence one’s
perception about the
wor | d. They enable the
interpretation of “right
and wrong” and provide
the ways to understand
humans and
organi zati ons. Human
val ues and prof essi onal
ethics are conpl enentary
to each other. Wereas
human val ues convey
per sonal conviction,
et hi cs describe the
accepted principles and
st andards of conduct
about noral duties and
virtues as applied to an
organi zati on. Codes of
prof essi onal ethics guide
t he stakehol ders of an
organi zati on about the
desirabl e and undesirable
acts related to the
prof essi on. The
under | yi ng phil osophy of
havi ng prof essi onal
ethics is to nake people
follow a sound uniform
et hi cal conduct. The
success of an
institution’ s m ssion and
vi sion is driven by val ue-
based et hical behavi or of
its commtted faculty
menbers, officers, staff
and students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Life Skills 15/ 12/ 2018 15/ 12/ 2018 346
Yoga and 21/ 06/ 2019 21/ 06/ 2019 346
Medi tation
Basi c 12/ 11/ 2018 12/ 11/ 2018 198
Communi cati on
Skills
Cel ebration of 08/ 03/ 2019 08/ 03/ 2019 352
I nternati ona
Wonen’' s Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Cl eanl i ness campai gn



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4559_promotion_activities_1628831957.xlsx

Tree plantation

Campus beautification

Use of LEDs bul bs

Mai nt enance of drai nage system

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

In addition to the main notto Vidya Dadaati Vi nayam (Education creates
Pol i teness), the vision of Abhilashi College of Education is appropriately
summed up by Swam Vivekanand’'s quote- “ We want the education by which
character is formed, strength of mind is increased, the intellect is expanded
and by which one can stand on one’s own feet.”Abhilashi Coll ege of Education
was established in 2003 and right fromthat tinme it endeavored to provide
qual ity teacher education to the prospective teachers. For maintaining a
standard in providing quality teacher education, the College is accredited with
A grade by National Assessnent and Accreditation Council. Best Practices
Title of the Practice: Special Teaching Practices to the deserving trai nees by
the college. Objectives of the Practice It is widely assumed and practiced that
anong students, sone are average in terns of nmerit. Sone students, on the other
hand deserve. In this situation, a teacher nust face difficulties during the
training period. In such a case, a teacher made an effort to train trainees for
teaching practices that nust be carried out in various schools. So, the noble
goals of the practice are as follows: ¢ To provide special assistance to
students who are unable to follow the teachers as closely as other neritorious
students, without regard to caste, creed, or gender.  To pronote equality
anong trainees. ¢ To instill in trainees the values of teacher education and
teaching practices. The expected outcone is that they will be able to finish
their teaching practices with very positive feedback. Beneficiaries nust treat
the needy in accordance with the principle of |Iending a hel ping hand w t hout
di scrim nation. The Situation The nobl e goal faces teething problens as well as
difficult challenges in its design and inplenentation ¢« Gathering the necessary
resources was a difficult task. After nuch effort, our college established a
campus-w de progranme for faculty and other visitors to donate their tine and
noney. Finally, our college determ ned the nunmber of students/trainees who fal
into the category of less-than-neritorious students. ¢« To assess the trainees,
a special task of intelligence test was perforned. ¢ Finally, our comittee has
decided that the college will provide special teaching practices to deserving
trainees. It is critical to enphasize that there are many different types of
students available in our colleges. Everyone cones froma different famly.
Some students are extrenmely poor, and their financial situation is pitiful. In
such circunstances, inparting specialized training in teaching practices was a
difficult task. Another aspect of teaching practices was the problemthat was
in front of trainees. After finishing the class, they nmust devote additiona
time to special teaching practices. As a result, it was a matter of
consi deration. The coordi nator and unit nenbers deci ded that we shoul d provide
transportation and refreshnents to the trainees. It will keep them active and
fresh. As a result, the majority of college trainees agreed to participate in a
speci al class of teaching practices. The additional benefit of this practice is
that many students (both current and previous) from Abhilashi College of
Education voluntarily participate in it and express an interest in specia
teaching practices. This act inspires and notivates other students to serve the
nation and find a way to help the society. During the course of this practice,
sone general issues arise. It is critical for the cells coordinator to doubl e-
check all activities created by trainees and supervised by experts. Qur
coordi nator focused his thoughts and decided to provide better and nore
advanced teaching practices to trainees with the assistance of faculty nenbers.




The full support and participation of this colleges faculty is ensured during
the process. It was also inportant to nmaintain the colleges and adnm ni strations
criteria, but in the end, we succeeded, and our trainees were satisfied with
t he special teaching practices inparted by the team of experts. Best Practices
Il Title of the Practice: Plantation Progranme bjectives of the Practice
Peopl e have noticed that nature has been changing dramatically, and we are to
bl ame for this change because we are building and constructing nore and nore
cities and towns. As a result of nature becom ng unbal anced and di srupted, the
conbi nati on of oxygen has ruined. As a result, we nust now nmaintain this
bal ance by paying attention to the follow ng points: ¢« Plantation progranme can
beconme nore popul ar by ensuring nore plantation of various fruits and ot her
useful plants and trees. As a result, it is our responsibility to encourage
nore students to participate. ¢ To instil in students a greater appreciation
for plants and the environnment. The very noble goal of the “Plantation
Programme is to save and protect the environment through plantation work” with
the followi ng points: ¢ To raise the level of student thinking regarding
pl antation work. ¢ To ensure that students are sincere about the inportance of
trees and plants. ¢ Instilling a plantation progranmme in students can change
their hearts and hobbi es, causing themto produce nore and nore oxygen. ¢ To
mai ntain the natural cycle in order to inprove the environnent. The Met hodol ogy
It is critical to plant an increasing nunber of trees, herbs, and clinbers
because these are the carriers of rain and cloud. Only nature has the ability
to increase the balance of nature in order to produce nore and nore oxygen, but
this is only possible when our surroundings are densely forested. Such a
programe is only possible if our younger generation becones nore sincere and
active in the plantation programme. |f our plantation progranme is successful,
it is certain that our environnent will be in balance, and peoples lives wll
be happy and prosperous. As a result, we should plant nore trees and protect
them for future generations. Proof of Success our efforts in plantation work
stirred the students hearts and inspired themto nove quickly on the path of
pl antation for the balance of nature and the inprovenment of the environnment. As
a result of the progranme, nearly all of the students participated in the
pl antation programme initiated by the college and adm nistrati on. Now we hope
that after this rainy season, these planted trees will provide us with feelings
of true nature and natural beauty. Problens Seen and Resources Required Sone
students were so m schievous that they avoi ded the programe and deni ed such
types of activities, but our |earned and scholar faculties persuaded them and
they eventually agreed to work on the plantation and realised the value and
i mportance of nature and the environment. Not only that, but they also planted
nore and nore plants and took an oath to protect the plants for the sake of
nat ures bal ance.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // www abhi | ashi col | egeof education.in/Static/V1/Fil es/Docunents/ 63764566171
5546724. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

M ssion of the Abhilashi College of Education is to inbibe 4 Ds (Dedication,
Diligence, Sense of Discrinination and Dignity of teaching profession) through
t he devel opnent of: ? 3H (Head, Heart and Hand) ? 3A (Ability, Aptitude and
Achi evenent) ? 3C (Conmuni cation Skills, Character and Conmputer Awareness) In
present scenario, when the values are degradi ng day by day, Abhilashi College
of Education give enphasis on value based education and believes that it is
vital for the success of society. The spirit of nutual work, discipline, social



http://www.abhilashicollegeofeducation.in/Static/V1/Files/Documents/637645661715546724.pdf
http://www.abhilashicollegeofeducation.in/Static/V1/Files/Documents/637645661715546724.pdf

responsi bility towards comunity devel opnent and nation building is incul cated
through curricular and co-curricular activities. The Col |l ege contri butes
t owar ds wonen enpower nent by organi zing various activities. Prospective
teachers learn life skills, get trained in adopting healthy life skills, and
also trained for future. Besides the teaching process, for the all-round
devel opnent and to inprove the intellectual and reasoning abilities of the
prospective teachers, College organizes a nunber of activities viz. Debate,
Decl amati on, Slogan witing, Rangoli making, Poster meking etc. in the canpus.
Students are notivated to participate intercollegiate, state and national |evel
competitions in different activities. Every year sports neet arranged in the
coll ege for all round devel opment of the students. Abhilashi Coll ege of
Education focuses to enrich know edge, research attitude and skills in
prospective teachers. Thus, the coll ege al so organi zes coll ege as well as
national |evel sem nars, workshops and synposiumto energi es the thought
process of the prospective teachers. Career counseling for enpl oyment and hi gher
education is also provided. The faculty nmenbers of the coll ege use innovative
teaching technologies to inpart the quality education to the students. The
coll ege has W-Fi canpus and is well-equi pped with smart cl assroons.

Schol arship facility is provided to the needy students. College has a pl acenent
cell with an objective to establish strong connection with nei ghboring schools
to ensure the enpl oynent for the students. The nature care and environnent al
awareness is being pronoted by the college and initiatives are taken for making
col l ege canpus as a green and cl ean canpus. Abhilashi Coll ege of Education is
centrally located Institution adjacent to NH 21 at Nerchowk in Distt. and is
wel | connected with transport facilities fromall corners of the state
t hroughout 24 hours a day. The location of the college gives a nostalgic
feeling of devel opment and conmitnent to the society to uplift the rural areas
and bring it at par with the tows in terns of providing quality education.
Abhi |l ashi Col | ege of Education has a |ong-standing reputation for providing
qual ity education to the prospective teachers.

Provide the weblink of the institution

http://abhil ashi col | egeof education.in/Static/V1l/ Files/Docunents/637642948028523
566. pdf

8.Future Plans of Actions for Next Academic Year

Abhi | ashi Col | ege of Education has a clear vision to neet global standards of
education by inmparting world class education through skilled manpower to make a
significant contribution to the nation building, catering to the need of the
society by creating research oriented intellectual domain that initiates,
nouri shed and perpetuates val ues of humanity and achi evenent of excellence in
academ c field. Thus college believes in creating new frontiers of know edge for
devel opnent of a hunman and society noving on the follow ng future plans for the
next academ c session to reach the target: ¢ To organi ze Faculty devel opnent
programes on regular basis. ¢ Restructuring of inproved E-resources in the
college. « To develop Media centre in the college. « To pronote the staff and
students to wite start up projects under the seed noney. ¢ To organi ze Nationa
Sem nar in Education. ¢ To strengthen placenent cell in order to ensure better
student progression. ¢ To organi ze a guest |ecture series on various energing
educational topics. ¢ College | evel workshops on IPRand MS. ¢« To pronpte
col | aborati ons and MU s.
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